

Daily Point Card
	Student
	
	Date
	

	Routine
	
	Reward
	



	
Expectations
	Scoring Intervals: Regular Feedback is Important!
(Note the time under each interval, provide a rating to the student at the end of each interval w/ Positive!! or teaching/ feedback on why points were lost)

	
	1  
<time>
	2
<time>
	3
<time>
	4
<time>
	5
<time>
	6
<time>
	
Totals

	<Reduce problem behavior/ increase expected behavior>
	2    1    0  
	2    1    0  
	2    1    0  
	2    1    0  
	2    1    0  
	2    1    0
	/12

	<Reduce problem behavior/ increase expected behavior>
	2    1    0
	2    1    0
	2    1    0
	2    1    0
	2    1    0
	2    1    0
	/12

	<Use of replacement behavior OR approximation of desired behavior>
	2    1    0
	2    1    0
	2    1    0
	2    1    0
	2    1    0
	2    1    0
	/12

	Totals:
	/6
	/6
	/6
	/6
	/6
	/6
	/36

	
2 = Great! No Problem!     1 = Needed a Reminder     0 = Didn’t follow directions
	GOAL:
	80%
	29/36

	
	TOTAL:
	         %
	/36



------------------------<Cut Line>--------<copy double-sided & cut here for front/back point card>---------------
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2 = Great! No Problem!     1 = Needed a Reminder     0 = Didn’t follow directions
	GOAL:
	80%
	29/36

	
	TOTAL:
	[bookmark: _GoBack]         %
	/36


Daily Implementation Checklist 
	Implementing Staff:
	
	Date:
	



Rate the extent you implemented each assigned intervention below with fidelity today. 
	Intervention Agreed to Implement from  BIP Implementation Plan
	Rating

	a)  <Add a high priority intervention from the BIP Implementation Plan that needs to be implemented Daily>
	2     1     0

	b) <Add a high priority intervention from the BIP Implementation Plan that needs to be implemented Daily>
	2     1     0

	c) <Add a high priority intervention from the BIP Implementation Plan that needs to be implemented Daily>
	2     1     0

	d) <Add a high priority intervention from the BIP Implementation Plan that needs to be implemented Daily>
	2     1     0

	NOTES: 


	
/8


Goal - 80% - 7/8

2 = Great! Implemented consistently, accurately, and on time. 
1 = OK, room for improvement (moderate consistency, and quality
0 = Not so good; limited implementation in consistency and quality  
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